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Their gifts, your talent

Transitioning gifted individuals on the autism spectrum 
into meaningful talent for corporations

Introductions

Jessica Lee
Executive Director, Co-Founder
(She/Her)

Danielle Hunt
Talent Readiness Program Associate
(She/Her)
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Agenda

I. Introduction to what we do 

II. Getting to know you

III. Employment tips

IV. Connect with us

V. Questions & Answers
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Thank you for being here today!
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Our Programs: What We Do

Promote Neurodiversity

Prepare the workplace

Identify Jobs

Match Talent to Jobs

• Business Development
• Business Consulting
• Corporate Education

• Job and Team Identification

Empower Self-Advocacy

Empower job candidates

Corporate Readiness

Prepare Job Candidates

Talent Readiness

Match talent to jobs
Job Matching

• Job Matching
• Job Development
• Hiring Process Review
• Talent Acquisition

Grow Careers

• Onboarding Support
• Job Sustainment and Growth
• Corporate Program 

Sustainment

• Strategic Sourcing
• Talent Intake & Assessments
• Corporate Employment Readiness 

Training & Coaching

• Workplace Readiness and Self-
Advocacy Training
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Our Talent Intake Process
How to connect with us
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Complete our online 
intake form

Attend our training and 
build your business 
professional skills

Match to a job with one 
of our corporate partners

Access additional resources 
to help you find a job and 

grow your career

Coming soon!

Visit our website: www.TheSpectrumWorks.org/For-Autism-Community
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Getting to know you
The Career Journey

Career Discovery Job Search

- What job is the right fit for me?
- What jobs should I apply to? 

Job Applications

Job Interviews Hiring and Onboarding

- Where do I find a job? 
- How do I find a job?
- How do I narrow my job search? 

- Why am I not getting a response to 
my applications?

- How do I make myself more 
marketable?

- Why am I not getting any jobs that I 
interview for?

- How do I prepare for an interview? 
- How can I improve my interview and 

networking skills?

- Should I disclose about my 
disability? If so, how do I do so?

- How do I ask for accommodations?
- What do I need to do to do well in 

my job?

Career Growth

- How do I advance my career?
- What skills do I need to build to 

advance in my job?

1 2 3

4 5 6
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Getting to know you

Virtual Poll: 
• Go to: Sift.ly in a web browser
• Enter code: AASCEND
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Employment Tips
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What we observe and hear from HR Recruiters & Hiring Managers
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General Tips

• Business Professional Emails and Interactions
• When you are emailing with HR recruiters or hiring teams 

like ours, we notice and gauge your business professional 
demeanor and writing skills– especially because email is a 
standard communication tool in the workplace

• Phone calls: Proper etiquette answering the phone
• If you’re anxious, pause and take a breath
• Be dressed professionally – it changes how you speak over the 

phone

• Virtual calls: Be prepared for a video call
• Test the technology in advance of the call
• Sit at a table or desk with a clean background

9



Confidential & Proprietary of The Spectrum Works, Inc.  - Unauthorized for reproduction or distribution

Resume Tips
• Your resume objective statement matters: make it specific to the job 

and company you are applying for 
• Be mindful of context.  Example: Your resume says you want a managerial role 

but you are applying to an entry-level position

• Impact-driven writing
• Use power verbs
• Share what impact you made.  Example:

• “Generated weekly reports for the project manager”
• Better: “Generated weekly cost forecasting reports to ensure the project was 

completed within the set budget”
• Highlight your strengths and the skills you demonstrated

• Create and strategically  utilize your LinkedIn profile
• Use key words
• Upload a profile photo and a banner photo
• Seek endorsements of your skills
• Create a powerful “About” section
• Look at other professionals’ profiles as examples

10
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Resume: Look and Feel
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Tools to use: 
- Canva
- EnhanCV
- Microsoft Word Templates

Lacks enough details Strong content
Impact-focused writing

Distinguished Look & Feel
Strong content

Impact-focused writing
Key attributes of the job
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Interview Tips
• Demonstrate that you researched and have a general understanding 

of the company and industry of the job (culture, product, services, 
etc.) 

• Why do you want to work at this company?
• What interests you specifically about this job? 
• Say that you read the website and/or how you conducted research
• Ask informed questions

• Mention that you read and understand the job description – affirm 
your understanding of it 

• “I noticed in the job description that organization and prioritization are 
important parts of the job.  In the past, my Manager mentioned…”  

• “It sounds like X is very important for this job… I have done X and Y and 
am eager to learn more” 
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Interview Tips

• Be prepared for behavioral questions (“Tell me about a time when…”)
• Brainstorm and write down a few stories from your work, school 

and/or volunteer experiences that can be used for these types of 
questions

• Examples when you demonstrated leadership or skills required 
for the job

• Examples of when you overcame challenges – describe decision-
making and solutions

• Addressing career gaps
• Share what skills you are/were developing during that time
• Other experience that may be professional and relevant that 

demonstrate your skills 
• Ex. Moderator of Wikipedia

13

Come 
full circle
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Interview Tips
• Always have at least 3 questions prepared for your interviewer

• Pro tip: Tailor your question to the interviewer – What would they be 
best positioned to answer, and looking for in a candidate?

• At the end of the interview: Ask for your interviewer(s) business 
card or contact information and write a thank you email to each 
interviewer 

• Share why you enjoyed interviewing with them and/or what you 
learned or enjoyed about them or the company (Be specific)

• Briefly restate what you hope to contribute to the company 
(reiterate a strength related to the job)

• Send it within 1-2 days of the interview
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Resources to share
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Webinar: Breaking Down the Interview 
- Location: Our website and our YouTube channel

The Muse
- Great articles, tips and templates for the hiring process (resume, cover letter, interviews, etc.)

Disability:IN
- List of CEO’s committed to disability inclusion – companies to apply to 

Job Accommodations Network (JAN) 
- Navigating interview and job accommodations
- Call and speak to a consultant

YouTube
- Simon Sinek – Start with Why
- Virgin Media Pioneers– The Networker: The Elevator Pitch
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Similar organizations to connect with

Other similar organizations building neurodiversity hiring programs with employers: 
• Neurodiversity in the Workplace (ARC Philadelphia)
• NEXT for Autism
• Integrate Advisors
• Specialisterne USA
• Stanford Neurodiversity Project
• Daivergent

16
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Questions?
Thank you!
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Connect with us! 

Social Media: @thespectrumworks Website: www.thespectrumworks.org 

Email: info@thespectrumworks.org 
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Appendix
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Self-Identification and Disclosure

Responding to Self-Disclosure

• Create a workplace where 
individuals feel safe to self-
identify/disclose beyond HR

• Be mindful of time-off and 
appointments 

(Ex. COVID – life adjustments)

• Offer accommodations

• Stay curious

20

Promote a culture of acceptance and belonging

Self-Advocacy & Disclosure

• A personal choice, not required

• Disclose for accommodations and 
advocating for how you do your 
best work

• Legal protection through the 
Americans with Disabilities Act 
(ADA)



Confidential & Proprietary of The Spectrum Works, Inc.  - Unauthorized for reproduction or distribution

Our Service Offerings

Provide Corporate 
Education

Facilitate
Hiring Process

Promote 
Neurodiversity &

Identify Jobs 

Screen and Secure 
Resources

Identify 
Accommodations

Provide 
On-going 
Support

Provide Employment 
Training
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“We can’t afford to waste a 
brain. To meet the 

unforeseeable challenges racing 
towards us in the 21st century, 

we will need many kinds of 
minds working together.”

- Steve Silberman

Why it Matters
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